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AGREEMENT
THIS AGREEMENT, effective 
January 1, 1963 is by and between 
VORNADO CORPORATION trad­
ing as TWO GUYS FROM HAR­RISON, INC., its successors and 
assigns, and all of its concession­aires, their successors and assigns who now conduct or hereafter may conduct business at the TWO GUYS FROM HARRISON, INC., stores located within the New York 
metropolitan area and the northern New Jersey area, except for those counties in which the Employer has an agreement with another 
Local of the Retail Clerks Interna­tional Association, on behalf of 
whom TWO GUYS FROM HAR­RISON, INC., represents, it is au­thorized to and does execute this contract hereinafter collectively re­ferred to as “Employer” and the
1
Retail Store Employees Union, 
Local 1262, affiliated with the Re­
tail Clerks International Associa­tion, AFL-CIO hereinafter called the “Union”.
W I T N E S S E T H :
In consideration of the mutual covenants, provisions and condi­tions of this Agreement, and other good and valuable considerations, the parties hereto agree as follows:
SECTION 1.
Recognition of the Union
(a) The Employer hereby agrees to recognize the Union as the sole and exclusive bargaining represen­tative for all employees of the food departments of its several stores above described excluding Food Managers, Assistant Food Managers, Front End Managers,
2
butchers, meat division employees, 
appetizing division employees and 
also excluding cashiers, packers 
and baggers on mixed registers (i.e. registers handling items orig­
inating in departments other than food department together with 
food items).
(b) T h e  Employer further agrees that should it establish a new store or stores within the jurisdiction of Local 1262, this 
Agreement shall apply to the above described unit in such store or stores as of the time of its estab­lishment.
(c) As used in this contract, 
the term “full-time employee” means an employee whose regular work schedule is thirty (30) hours or more per week; the term “part- 
time employee” means an employee whose regular work schedule is
3
twenty-nine and one-half (29%) 
hours or less per week.
SECTION 2.
Union Security
All employees presently em­ployed within the bargaining unit described in Section 1 above, shall as a condition of employment be required to become and remain members of the Union in good financial standing on the thirty- 
first (31) day following the execu­tion date of this Agreement; all employees hired on or after the date of the execution of this Agree­ment, shall, on the thirty-first (31) day following such date of hire, become and remain members of the Union in good standing.
Any employee who is in arrears more than thirty-one (31) days in tendering payment of the initiation
4
fees or periodic dues uniformly re­
quired as a condition of employ­ment and acquiring or retaining 
membership in the Union shall be 
subject to discharge and shall be 
discharged upon receipt by the Employer (or by a licensee in the 
case of licensed department em­ployee) of written notice from a properly authorized official of the Union requesting such discharge. Any discharged under the terms of this Section shall be based solely upon the failure of an employee to tender such initiation fees and such 
dues and upon no other reason.
SECTION 3.
Discrimination or Discharge 
of Employees
(a) No employee shall be dis­charged or discriminated against because of Union activities in up-
B
holding Union principles, nor shall any such activity by an employee 
be considered a violation of this Agreement.
(b) The Employer reserves the right to discharge any employee for just cause.
SECTION 4.
Holidays
Full-time employees shall be paid a day’s pay, and part-time em­ployees shall be paid a pro-rated day’s pay on the following holi­days, though no work be per­formed: New Year’s Day, Easter Sunday, Memorial Day, July 4th, Labor Day, Thanksgiving Day and Christmas Day.
Any employee working on any of the aforementioned holidays shall receive an additional day's
6
pay (pro-rated in the case of part- time employees), or a total of 
two (2) times employee’s regular rate. Part-time employees working 
in excess of their normal schedule on any of said holidays shall be 
paid for such excess a t the rate 
of time and one-half (1%).
SECTION 5.
Vacations
On June 1st of each year, full­
time employees who are employed by the corporation at that time, having length of continuous service with the corporation of six months or more and less than thirty (30) months, shall receive one (1) week’s vacation with pay, and on June 1st of each year, employees who are employed by the corporation at that time, having length of con­tinuous service with the corpora-
7
tion of thirty (30) months or more, 
shall receive two (2) weeks vacation 
with pay. The weekly vacation pay 
shall be the regular hourly rate 
of the employee extended for the 
number of hours in his normal 
work schedule at the time of tak­
ing his vacation. All vacations 
shall be taken during the summer 
months. Absence from illness or 
other excused causes, not exceed­
ing ninety (90) days, shall not 
preclude an employee from a va­
cation period.
Part-time employees in the em­
ploy of the Employer on June 1st 
of each year who have, on that 
date, continuous service of six 
months or more months, shall re­
ceive a vacation of one week pro­
rated on the basis of the average 
number of hours worked per week.
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SECTION 6.
Hours and Overtime
(a) Effective June 30, 1963, the work week for all employees here­tofore working a forty-eight (48) 
hour work week shall be reduced to forty-four (44) hours per week. Effective June 30, 1964, the work week of those then employed upon a forty-four (44) hour work week shall be further reduced to forty- two (42) hours per week. Effective June 30, 1965, the work week for all employees shall be forty (40) hours. No employee shall suffer any reduction in weekly earnings as the result of the reduction of the work week provided in this paragraph.
(b) Employees who now enjoy a forty (40) hour work week shall continue to enjoy the same; noth­ing in the foregoing paragraph
9
shall operate to increase the work 
week of those employees presently working less than the hours speci­fied above.
(c) All work performed beyond the hours set out in the two pre­ceding paragraphs shall be paid at 
the overtime rate. The overtime rate shall be one and one-half (1%) times the regular hourly rate of 
the employee.
SECTION 7.
Employee Welfare Plan
The Employer shall pay nine ($9.00) dollars per month per reg­ular full-time employee after the ninetieth (90) day of service for health and welfare benefits pro­vided that such payment shall in­clude and discharge the Employer’s obligation under applicable dis­
ability benefit laws.
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SECTION 8.
Check Off Dues and Initiations
It is further agreed that the Em­
ployer will deduct from each em­
ployee dues that may be due from 
the employee to the Union. Said 
deduction to be made the first pay­
roll week after thirty (30) days 
employment and each succeeding 
month thereafter, and shall for­
ward the same to the business 
agent or secretary-treasurer of the 
Union, whichever may be desig­
nated by the Union to receive the 
said monies, together with a list 
setting forth the name of each 
employee and the amount of money 
that is being remitted on his or 
her behalf. This provision is sub­
11
ject to requirements of the Labor 
Management Act of 1947.
SECTION 9.
The Right to Visit the Stores
The Employer agrees to permit a duly authorized representative of the Union, upon properly identify­ing himself, to visit the store or stores of the Employer, and the Union agrees that the representa­tive will not interfere with the normal operation of the stores 
business.
SECTION 10.
General Provisions 
Any more beneficial conditions established will continue in the best interest of all concerned.
SECTION 11.
Rest Period
A ten (10) minute rest period
12
shall be granted each regular em­ployee in the morning and after­noon of each work day. Time of 
taking such rest period shall be designated by the Company to each 
employee.
SECTION 12.
Day Off
All full-time employees shall have the right to request a specific day off once a month. All other days shall be at the designation of the Employer.
SECTION 13.
Probation
It is understood and agreed that an employee shall be on probation for the first sixty (60) days of his employment, and during this period will not be eligible for the contract 
benefits unless such employee is
13
retained beyond the probationary 
period, in which case such employee shall be eligible for retroactive 
benefits. In no case will an em­ployee on probation be paid an hourly rate other than those pro­vided in this contract. An em­ployee, however, during the first sixty (60) days of employment may be dismissed by the Employer 
irrespective of cause.
SECTION 14.
Strikes and Lockouts 
There shall be no strikes or lockouts, sitdown, slow down or 
stoppage of work authorized or sanctioned by the Union, nor shall there be any lockout on the part of the Employer during the term of this Agreement. This clause shall not apply, however, if either party refuses to arbitrate or abide by the Arbitrator’s Award.
14
Adjustment and Arbitration
Should it be found impossible to arrive at a mutually satisfactory 
adjustment of any grievance, it will 
then be turned over to the Board of Arbitration, consisting of one 
member selected by the Employer, and one member selected by the Union. These two members shall then select a third party who shall act as an impartial chairman. The 
Board of Arbitration, in such case, shall be appointed within one (1) week after the Notice is first regis­tered, and the decision of the Board will be given within one (1) week after its appointment. Its decision shall be binding upon both parties. In 
the event that the two parties are unable to agree upon a third party, either party or both shall notify the American Arbitration Associa-
SECTION 15.
15
tion within a period of one (1) week. The decision of the Arbitrator shall 
be final and binding on both par­ties. The expense of a third and impartial Arbitrator shall be shared equally by the parties of this Agreement. During the con­sideration of such controversy, either party shall not change the conditions existing at the time the controversy arose, nor shall either party utilize any coercive or re­taliatory measures to compel the 
other party to accede to its de­mands. The Arbitrator shall not have the right to change either in part or whole any section of this Agreement.
SECTION 16.
Jury Duty Pay
All full-time employees are en­titled to receive the difference in pay between their renumeration re-
16
ceived as a juror and their regular salary up to a maximum of two (2) weeks pay per year.
SECTION 17.
Funeral Leave Pay
All full-time employees shall be entitled to funeral leave as follows:
In the event of a death in the immediate family (parent, spouse, child, brother or sister) of an em­
ployee, the employee shall be granted a leave of absence up to three (3) days with pay.
SECTION 18.
Seniority
In making layoffs or recalls, em­ployees length of service shall be considered along with ability quali­fications and performance of em­ployee within each store and classi­fication and all things being rea-
17
sonably equal seniority shall apply; 
it is understood that in case of a dispute as to the application of 
this provision relative to layoffs, or rehiring, the Union may process same in accordance with the Griev­ance and Arbitration provision of this Agreement.
The seniority provisions of this Agreement shall not apply during the 'first sixty (60) days of a new employee’s employment. The Em­ployer may terminate the services of any new employee during the trial period and there shall be no right to appeal therefrom. Upon completion of the sixty (60) day period following date of employ­ment, a new employee’s seniority rights, benefits and privileges shall be governed by his original date of employment.
The provisions of this Section 
18
shall apply separately to full-time 
employees and part-time employees. 
Upon recall from layoff, an em­ployee shall be credited with all 
service prior to the layoff for the purpose of determining his quali­
fication for vacation and any other benefit under this Agreement de­
pendent upon length of service.
SECTION 19.
Sick Leave
On completion of ninety (90) days of service an employee shall be entitled to six (6) days of sick leave per annum without loss of pay, but this shall not apply to the first day of illness. The sick pay of part-time employees shall be pro-rated upon the basis of the average number of hours worked per week. An employee shall establish his claim by presenting the certificate of a doctor setting
19
out the diagnosis and disabling 
character of the illness or injury.
SECTION 20.
Wages
The wage rates, wage increases, wage progression schedules and rules relating to wages are set out in a separate schedule annexed 
hereto and entitled “Wage Sched­ule”.
SECTION 21.
Expiration Date
This Agreement shall be in full force and effect from the 1st day of January, 1963 until the 31st day of December, 1965, and thereafter from year to year, unless either party thirty (30) days prior to the anniversary date, shall serve upon the other written notice of any changes or demands to be made.
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IN WITNESS WHEREOF, the 
parties have caused these presents to be signed by their respective duly authorized officers as of the 
day and year first above written.
(Signed) William A. McLaughlin 
President
Retail Store Employees Union, Local 1262,R.C.I.A., AFL-CIO
(Signed) Leo Zwiebach 
Vice President
Two Guys From Harrison, Inc. And All Concessionaires
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FOOD DEPARTMENT WAGE SCHEDULE 1963 - 1964 - 1965
VORNADO CORP. WITH RETAIL CLERKS UNION, LOCAL 12621. The wages of all employees on payroll in the Food Department Unit a t the time of the signing of this Agreement shall be increased as follows, retro- “  active to the date of this Agreement. Retroactivity shall apply only under this Section:
Date Increase Becomes 
Effective Jan. 1, 1963 Jan. 1, 1964 Jan. 1, 1965
Full-TimeEmployees Increase Per Week
$5.003.00
2.00
Part-Time Employees Increase Per Hour
121/i*
5 <t
'toco
2. Employees shall be paid at not less than the following minimum rates:
After Continuous Service of:Start 
30 Days 6 Months 
1 Year 18 Months 24 Months 30 Months 36 Months
Beginning Jan. 1, 1963
$1.251.301.351.40
1.501.601.701.80
Beginning July 1, 1964$1.25
1.301.351.501.601.701.80
2.00
The following rules shall control the application of the foregoing wage provisions:
(a) Present employees shall receive credit for total
length of service for the purpose of determining their proper wage bracket and future progression if any.
(b) Employees hired on or between any of the wage brackets set forth above shall advance to the next bracket within such time as is designated for that particular wage bracket.
(c) Presently established rates of pay in excess ^  of those set forth as minimum wages herein, shall not
be reduced during the life of this Agreement. 
(Signed) William A. McLaughlin, President July 22, 1963Retail Store Employees Union, Local 1262,R.C.I.A., AFL-CIO
(Signed) Leo Zwiebach, Vice President July 19,1963 Two Guys From Harrison, Inc. And All Concessionaires
AGREEMENT
THIS AGREEMENT, effective 
January 1, 1963 is by and between 
VORNADO CORPORATION trad­
ing as TWO GUYS FROM HAR­RISON, INC., its successors and 
assigns, and all of its concession­aires, their successors and assigns who now conduct or hereafter may conduct business at the TWO GUYS FROM HARRISON, INC., stores located within the New York metropolitan area and the northern New Jersey area, except for those counties in which the Employer has an agreement with another Local of the Retail Clerks Interna­tional Association, on behalf of whom TWO GUYS FROM HAR­RISON, INC., represents, it is au­
thorized to and does execute this contract hereinafter collectively re­ferred to as “Employer” and the
25
Retail Store Employees Union, Local 1262, affiliated with the Re­
tail Clerks International Associa­
tion, AFL-CIO hereinafter called the “Union”.
W I T N E S S E T H ;In consideration of the mutual covenants, provisions and condi­tions of this Agreement, and other good and valuable considerations, the parties hereto agree as follows:
SECTION 1.
Recognition of the Union
(a) The Employer hereby agrees to recognize the Union as the sole and exclusive bargaining represen­tative for all employees excluding the employees that are now cov­ered by another labor agreement.
(b) The Union further agrees that the following classifications be excluded from the Union: Store
26
Manager, Assistant Store Manager, Night Store Manager, Guards, Se­
curity Watchman, Office Em­
ployees, Department Managers and 
Assistant Departmental Managers provided in the latter instance a total of forty (40) hours work is 
performed by Union member or Union members during the payroll week.
(c) T h e  Employer further 
agrees that should it  establish a new store or stores within the jurisdiction of Local 1262, this Agreement shall apply to such store or stores as of the time of its establishment.
(d) As used in this contract, the term “full-time employee” means an employee whose regular work schedule is thirty (30) hours or more per week; the term “part- time employee” means an employee
27
whose regular work schedule is twenty-nine and one-half (29%) 
hours or less per week.
SECTION 2.Union SecurityAll employees presently em­ployed within the bargaining unit described in Section 1 above, shall as a condition of employment be required to become and remain members of the Union in good financial standing on the thirty- first (31) day following the execu­tion date of this Agreement; all employees hired on or after the date of the execution of this Agree­ment, shall, on the thirty-first (31) day following such date of hire, become and remain members of the Union in good standing.
Any employee who is in arrears more than thirty-one (31) days in tendering payment of the initiation
28
fees or periodic dues uniformly re­
quired as a condition of employ­ment and acquiring or retaining 
membership in the Union shall be subject to discharge and shall be 
discharged upon receipt by the Employer (or by a licensee in the case of licensed department em­ployee) of written notice from a properly authorized official of the Union requesting such discharge. Any discharged under the terms of this Section shall be based solely upon the failure of an employee to tender such initiation fees and such 
dues and upon no other reason.
SECTION 3.
Discrimination or Discharge of Employees
(a) No employee shall be dis­charged or discriminated against 
because of Union activities in up­holding Union principles, nor shail
29
any such activity by an employee 
be considered a violation of this 
Agreement.
(b) The Employer reserves the 
right to discharge any employee 
for just cause.
SECTION 4.
Holidays
Full-time employees shall be paid 
a  day’s pay, and part-time em­
ployees shall be paid a pro-rated 
day’s pay on the following holi­
days, though no work be per­
formed: New Year’s Day, Easter 
Sunday, Memorial Day, July 4th, 
Labor Day, Thanksgiving Day and 
Christmas Day.
Any employee working on any of the aforementioned holidays shall receive an additional day’s
30
pay (pro-rated in the case of part- time employees), or a total of 
two (2) times employee’s regular rate. Part-time employees working 
in excess of their normal schedule 
on any of said holidays shall be paid for such excess a t the rate of time and one-half (1%).
SECTION 5.
Vacations
On June 1st of each year, full­
time employees who are employed by the corporation a t that time, having length of continuous service with the corporation of six months or more and less than thirty (30) months, shall receive one (1) week’s vacation with pay, and on June 1st of each year, employees who are employed by the corporation at that time, having length of con­tinuous service with the corpora-
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tion of thirty (30) months or more, 
shall receive two (2) weeks vacation 
with pay. The weekly vacation pay 
shall be the regular hourly rate 
of the employee extended for the 
number of hours in his normal 
work schedule at the time of tak­
ing his vacation. All vacations 
shall be taken during the summer 
months. Absence from illness or 
other excused causes, not exceed­
ing ninety (90) days, shall not 
preclude an employee from a va­
cation period.
Part-time employees in the em­
ploy of the Employer on June 1st 
of each year who have, on that 
date, continuous service of six 
months or more months, shall re­
ceive a vacation of one week pro­
rated on the basis of the average 
number of hours worked per week.
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SECTION 6.
Hours and Overtime
(a) Effective June 30, 1963, the 
work week for all employees here­tofore working a forty-eight (48) 
hour work week shall be reduced to forty-four (44) hours per week. 
Effective June 30, 1964, the work week of those then employed upon a forty-four (44) hour work week shall be further reduced to forty- two (42) hours per week. Effective June 30, 1965, the work week for all employees shall be forty (40) hours. No employee shall suffer any reduction in weekly earnings as the result of the reduction of the work week provided in this paragraph.
(b) Employees who now enjoy a forty (40) hour work week shall continue to enjoy the same; noth­ing in the foregoing paragraph
33
shall operate to increase the work 
week of those employees presently 
working less than the hours speci­
fied above.
(c) All work performed beyond the hours set, out in the two pre­ceding paragraphs shall be paid at the overtime rate. The overtime rate shall be one and one-half (1%) times the regular hourly rate of the employee.
SECTION 7.
Employee Welfare Plan
The Employer shall pay nine 
($9.00) dollars per month per reg­ular full-time employee after the ninetieth (90) day of service for health and welfare benefits pro­vided that such payment shall in­clude and discharge the Employer’s obligation under applicable dis­ability benefit laws.
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Check Off Dues and Initiations
It is further agreed that the Em­
ployer will deduct from each em­
ployee dues that may be due from 
the employee to the Union. Said 
deduction to be made the first pay­
roll week after thirty (30) days 
employment and each succeeding 
month thereafter, and shall for­
ward the same to the business 
agent or secretary-treasurer of the 
Union, whichever may be desig­
nated by the Union to receive the 
said monies, together with a list 
setting forth the name of each 
employee and the amount of money 
that is being remitted on his or 
her behalf. This provision is sub-
SECTION 8.
85
ject to requirements of the Labor 
Management Act of 1947.
SECTION 9.
The Right to Visit the StoresThe Employer agrees to permit a duly authorized representative of the Union, upon properly identify­ing himself, to visit the store or stores of the Employer, and the Union agrees that the representa­tive will not interfere with the normal operation of the stores business.
SECTION 10.General Provisions 
Any more beneficial conditions established will continue in the best interest of all concerned.
SECTION 11.Rest Period
A ten (10) minute rest period
36
shall be granted each regular em­
ployee in the morning and after­noon of each work day. Time of 
taking such rest period shall be 
designated by the Company to each employee.
SECTION 12.
Day Off
All full-time employees shall have the right to request a specific day off once a month. All other 
days shall be at the designation of the Employer.
SECTION 13.
Probation
It is understood and agreed that an employee shall be on probation for the first sixty (60) days of his employment, and during this period will not be eligible for the contract benefits unless such employee is
37
retained beyond the probationary period, in which case such employee 
shall be eligible for retroactive benefits. In no case will an em­ployee on probation be paid an hourly rate other than those pro­vided in this contract. An em­ployee, however, during the first sixty (60) days of employment may be dismissed by the Employer 
irrespective of cause.
SECTION 14.
Strikes and Lockouts 
There shall he no strikes or lockouts, sitdown, slow down or stoppage of work authorized or sanctioned by the Union, nor shall there be any lockout on the part of the Employer during the term of this Agreement. This clause shall not apply, however, if either party refuses to arbitrate or abide 
by the Arbitrator’s Award.
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Adjustment and Arbitration
Should it be found impossible to arrive at a mutually satisfactory 
adjustment of any grievance, it will 
then be turned over to the Board of Arbitration, consisting of one 
member selected by the Employer, and one member selected by the Union. These two members shall then select a third party who shall act as an impartial chairman. The 
Board of Arbitration, in such case, shall be appointed within one (1) week after the Notice is first regis­tered, and the decision of the Board will be given within one (1) week after its appointment. Its decision shall be binding upon both parties. In the event that the two parties are unable to agree upon a third party, either party or both shall notify the American Arbitration Associa-
SECTION 15.
39
tion within a period of one (1) week. 
The decision of the Arbitrator shall be final and binding on both par­
ties. The expense of a third and impartial Arbitrator shall be shared equally by the parties of this Agreement. During the con­sideration of such controversy, either party shall not change the conditions existing at the time the controversy arose, nor shall either party utilize any coercive or re­taliatory measures to compel the 
other party to accede to its de­mands. The Arbitrator shall not have the right to change either in part or whole any section of this Agreement.
SECTION 16.
Jury Duty Pay
All full-time employees are en­titled to receive the difference in pay between their renumeration re-
40
ceived as a juror and their regular salary up to a maximum of two 
(2) weeks pay per year.
SECTION 17.
Funeral Leave Pay
All full-time employees shall be entitled to funeral leave as follows:In the event of a death in the immediate family (parent, spouse, child, brother or sister) of an em­
ployee, the employee shall be granted a leave of absence up to 
three (3) days with pay.
SECTION 18.
Seniority
In making layoffs or recalls, em­ployees length of service shall be considered along with ability quali­
fications and performance of em­ployee within each store and classi­fication and all things being rea-
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sonably equal seniority shall apply; it is understood that in case of a dispute as to the application of 
this provision relative to layoffs, or rehiring, the Union may process same in accordance with the Griev­ance and Arbitration provision of this Agreement.
The seniority provisions of this 
Agreement shall not apply during the first sixty (60) days of a new employee’s employment. The Em­ployer may terminate the services 
of any new employee during the trial period and there shall be no right to appeal therefrom. Upon completion of the sixty (60) day period following date of employ­ment, a new employee’s seniority rights, benefits and privileges shall be governed by his original date 
of employment.
The provisions of this Section 
42
shall apply separately to full-time employees and part-time employees. 
Upon recall from layoff, an em­ployee shall be credited with all 
service prior to the layoff for the purpose of determining his quali­
fication for vacation and any other benefit under this Agreement de­pendent upon length of service.
SECTION 19.
Sick Leave
On completion of ninety (90) days of service an employee shall be entitled to six (6) days of sick leave per annum without loss of pay, but this shall not apply to the first day of illness. The sick pay of part-time employees shall be pro-rated upon the basis of the average number of hours worked per week. An employee shall establish his claim by presenting 
the certificate of a doctor setting
43
out the diagnosis and disabling 
character of the illness or injury.
SECTION 20.
Wages
The wage rates, wage increases, wage progression schedules and rules relating to wages are set out 
in a separate schedule annexed hereto and entitled “Wage Sched­ule”.
SECTION 21.
Expiration Date
This Agreement shall be in full force and effect from the 1st day of January, 1963 until the 31st day of December, 1965, and thereafter from year to year, unless either party thirty (30) days prior to the anniversary date, shall serve upon the other written notice of any 
changes or demands to be made.
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IN WITNESS WHEREOF, the parties have caused these presents 
to be signed by their respective duly authorized officers as of the day and year first above written.
(Signed) William A. McLaughlin 
PresidentRetail Store Employees Union, Local 1262,R.C.I.A., AFL-CIO
(Signed) Leo Zwiebach Vice President
Two Guys From Harrison, Inc. And All Concessionaires
45
WAGE SCHEDULE 1963 - 1964 - 1965VORNADO CORP. WITH RETAIL CLERKS UNION, LOCAL 12621. The wages of all employees on payroll a t the time of the signing of this Agreement shall be in­creased as follows, retroactive to the date of this Agreement. Retroactivity shall apply only under this Section 1:
Date Increase Becomes Effective Jan. 1, 1963 
Jan. 1, 1964 Jan. 1, 1965
Full-Time Employees Increase Per Week $5.003.00
2.00
Part-Time Employees Increase Per Hour
12%e
5<t
2. Employees shall be paid a t not less than thefollowing minimum rates: 
After Continuous Beginning Beginning BeginningService of: Jan. 1,1963 Jan. 1,1964 Jan. 1,1965Start $1.15 $1.25 $1.2530 Days 1.20 1.30 1.356 Months 1.25 1.35 1.401 Year 1.30 1.40 1.4518 Months 1.35 1.45 1.5024 Months 1.40 1.50 1.5530 Months 1.45 1.60 1.6536 Months 1.50 1.65 1.70
The following rules shall control the application of the foregoing wage provisions:(a) Present employees shall receive credit for total
length of service for the purpose of determining their proper wage bracket and future progression if any.(b) Employees hired on or between any of the wage brackets set forth above shall advance to the next bracket within such time as is designated for that particular wage bracket.(c) Presently established rates of pay in excess of those set forth as minimum wages herein, shall not be reduced during the life of this Agreement.
(Signed) William A. McLaughlin, President July 22, 1963Retail Store Employees Union, Local 1262,R.C.I.A., AFL-CIO
(Signed) Leo Zwiebach, Vice President July 19,1963 Two Guys From Harrison, Inc. And All Concessionaires
Your contract is only as strong as yon, 
the rank and file, make it. You should know 
your contract and your rights as well as 
the company’s right. If you are in doubt, 
call your union office, (MArket 4-8620) 
aud you will receive the proper guidance 
and ^ information pertaining to your ques­
tion. If your question is not too impor­
tant and can wait until your Delegate 
visits you, be sure that you give him all 
the needed information and facts pertain­
ing to your grievance or question.
IN THE INTEREST OF THE UNION, 
any member violating any of the provisions 
of this contract is subject to charges, 
which may result in a fine, suspension or 
expulsion.
It is to your interest that you submit 
all grievances and complaints to your 
Steward immediately, so th.?t they may be 
handled without delay.
Fraternally yours,
LOCAL UNION 1262
Cozzolino Printing Co.
£031- 0 !
BL$ 2451c ^
JAN 6
Budget Bureau No. 44-R003.il 
Approval expires March 31, 1967
1964 U.S. DEPARTMENT OF LABOR .
B U R E A U  O F  L A B O R  S T A T IS T IC S
W a s h i n g t o n  25, D.C.
December 20, 1963
Mr. William McLaughlin 
R etail Clerks International A ssociation, local 1262 
38 Commerce S treet Newark 2, New Jersey
Dear Mr. McLaughlin:
To a s s i s t  us in  our con tin u in g  s tu d ie s  o f c o l le c t iv e  b a rg a in in g  p r a c t ic e s  
and in m a in ten a n ce  o f a f i le  o f a g r e e m e n ts  fo r  g o v e rn m e n t and p u b lic  u s e ,  w ou ld  
you p le a s e  sen d  us a co p y  o f you r c u r r e n t  a g r e e m e n t(s ) ,  in d ic a te d  b e lo w , to g e th e r  
w ith  any r e la te d  su p p le m e n ts  o r  w ag e  s c h e d u le s .
Copy of current union agreement covering the Vornado, In c .; (Two Guys from 
Harri son).
F o r  s t a t i s t ic a l  p u r p o s e s , w e n eed  the in fo r m a tio n  r e q u e s te d  b e lo w . You  
m a y  retu rn  th is  fo rm  and you r a g r e e m e n t in  the e n c lo s e d  en v e lo p e  w h ich  r e q u ir e s  
no p o s ta g e . If no a g r e e m e n t is  in  e f f e c t ,  p le a s e  n ote  and re tu rn  the fo r m .
T he f i le  is  a v a ila b le  fo r  you r u se  e x c e p t  fo r  m a te r ia l  su b m itted  w ith  a 
r e s tr ic t io n  on p u b lic  in s p e c t io n . If you  w an t to be k ep t in fo r m e d  o f  the s tu d ie s  we  
p r e p a r e , c h e c k  the a p p ro p r ia te  b o x  b e lo w .
V e r y  tr u ly  y o u r s ,
Ewan. C lagu e f /
C o m m is s io n e r  o f L ab o r  S ta t is t ic s
If m o re  than one a g r e e m e n t is  e n c lo s e d , p le a s e  p ro v id e  in fo r m a tio n  s e p a r a te ly  
for  ea c h  a g r e e m e n t on the b a ck  o f th is  fo r m .
1. N U M BER  O F E M P L O Y E E S N O R M A L L Y  C O V E R E D  BY AGRI
2. N am e o f e m p lo y e r  p a r ty  to a g r e e m e n t
3. A d d re ss  o f e s ta b lis h m e n t  Qovej/^d 
d ica te  c ity , S ta te , o r  r e g io n )
4. If m o re  than one e m p lo y e r  is  p a r ty  to a g r e e m e n t , ind i
m e w hen  njew
5. P r o d u c t, s e r v ic e ,  o f  typ e o f b u s in e s s  
Ni
J our n afre) _nu/_
~  (S tree t) )---
'c o l le c t iv e  b ar
U J u - ^
